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Independent Auditor’s Report 
 
To the readers of  
Rosmini College’s 
Financial statements 
For the year ended 31 December 2023 

 
The Auditor-General is the auditor of Rosmini College (the School).  The Auditor-General has appointed me, 
Colin Henderson, using the staff and resources of RSM Hayes Audit, to carry out the audit of the financial 
statements of the School on his behalf.   

Opinion 

We have audited the financial statements of the School on pages 2 to 19, that comprise the statement of 
financial position as at 31 December 2023, the statement of comprehensive revenue and expense, statement of 
changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to the 
financial statements that include accounting policies and other explanatory information. 

In our opinion the financial statements of the School:  

 present fairly, in all material respects: 

- its financial position as at 31 December 2023; and 

- its financial performance and cash flows for the year then ended; and 

 comply with generally accepted accounting practice in New Zealand in accordance with Public Sector Public 
Benefit Entity (PBE) Standards Reduced Disclosure Regime. 

Our audit was completed on 6 August 2024.  This is the date at which our opinion is expressed. 

The basis for our opinion is explained below.  In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 

Basis of opinion 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the 
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board.  Our responsibilities under those standards are further 
described in the Responsibilities of the auditor section of our report. 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 

 
  



 

Responsibilities of the Board for the financial statements  

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented and 
that comply with generally accepted accounting practice in New Zealand.   

The Board of Trustees is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or error.  

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern.  The Board is also responsible for disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting, unless there is an intention to 
close or merge the School, or there is no realistic alternative but to do so. 

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020. 

Responsibilities of the auditor for the audit of the financial statements  

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion.  

Reasonable assurance is a high level of assurance but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it 
exists.  Misstatements are differences or omissions of amounts or disclosures and can arise from fraud or error.  
Misstatements are considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the decisions of readers taken on the basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited to checking that the 
information agreed to the School’s approved budget. 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit.  Also: 

 We identify and assess the risks of material misstatement of the financial statements, whether due to fraud 
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion.  The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. 

 We obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the School’s internal control. 

 We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 We conclude on the appropriateness of the use of the going concern basis of accounting by the Board and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions 
that may cast significant doubt on the School’s ability to continue as a going concern.  If we conclude that a 
material uncertainty exists, we are required to draw attention in our auditor’s report to the related 
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion.  Our 
conclusions are based on the audit evidence obtained up to the date of our auditor’s report.  However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 



 

 We assess the risk of material misstatement arising from the school payroll system, which may still contain 
errors.  As a result, we carried out procedures to minimise the risk of material errors arising from the system 
that, in our judgement, would likely influence readers’ overall understanding of the financial statements. 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.  

Our responsibilities arise from the Public Audit Act 2001. 

Other information 

The Board of Trustees is responsible for the other information.  The other information includes the statement of 
responsibility, board member list, statement of variance, compliance with good employer requirements, 
compliance with Te Tiriti o Waitangi, and kiwisport report, but does not include the financial statements, and our 
auditor’s report thereon. 

Our opinion on the financial statements does not cover the other information and we do not express any form of 
audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information.  In 
doing so, we consider whether the other information is materially inconsistent with the financial statements, or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated.  If, based on our work, we 
conclude that there is a material misstatement of this other information, we are required to report that fact.  We 
have nothing to report in this regard. 

Independence 

We are independent of the School in accordance with the independence requirements of the Auditor-General’s 
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance 
Standards Board.   

Other than the audit, we have no relationship with or interests in Rosmini College. 

 

 

 
Colin Henderson 
RSM Hayes Audit 
On behalf of the Auditor-General 
Auckland, New Zealand 



Analysis of Variance (%) 

2023 NCEA Results 

Rosmini National Boys Decile 8-10

Pass Merit Excellent Total Pass Merit Excellent Total

L1 90 34 26 60 62 31 17 48

L2 84 26 40 66 73 24 15 39

L3 90 35 37 72 68 26 14 40

UE 83 50

Maori 

Rosmini National Boys Decile 9

Pass Merit Excellent Total Pass Merit Excellent Total

L1 79 52

L2 100 65

L3 77 56

UE 77 31

Pasifika 

Rosmini National Boys Decile 9

Pass Merit Excellent Total Pass Merit Excellent Total

L1 80 53

L2 63 65

L3 47 60

UE 35 30

No ethnicity breakdown by merit and excellence available 
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Compliance with Education and Training Act 2020 requirements to be a good 

employer for the year ended 31 December 2023 

The college recognises the employment requirements of persons with disabilities. 

The college recognises the employment requirements of women.  In the last eight years two 

women have been appointed to Senior Management positions.  There are ten women who 

are Heads of Department.  All of these were appointed in the last 10 years.  The number of 

women employed in this period rose by 17%.  Nine new staff were employed last year, four 

of which were women. 

The abilities of individual employees have been enhanced by opportunities for professional 

development which is encouraged and by promotion when opportunities arise.   

The aims and aspirations of Maori have been recognised by the employment two years ago 

of a Maori to the Senior Leadership Team and promotion to Deputy Principal last year.  This 

specific role is to enhance Mataraunga Maori at the college.  He leads professional 

development staff in Te Ao Maori in addition to his role in having pastoral oversight of Maori 

students.  In addition another young Maori teacher has been promoted twice in as many 

years to a HOD position and Dean.  He also greatly assists in the upskilling and professional 

development of staff in the Matauranga Maori and Mana Orite space.  Of the nine new staff 

employed last year two were Maori. 

The impartial selection of suitably qualified staff is ensured by a robust process involving the 

SLT and Board (depending on the position) in the short-listing and interviewing of applicants. 

The school provides a safe environment by ensuring the following:  There is staff induction, 

first aid training and regular fire drills and lockdown practices.  There is a Health and Safety 

committee.  The procedure for accidents, near misses and hazard identification is in the staff 

handbook. 

The Board has an equal Employment Opportunities section within the Personnel Policy.  It is 

available to staff.  The EEO policy has someone (Staff Board Rep) to coordinate compliance 

with its requirements.  The policy has a clear rationale, purpose and guidelines. 

24 April 2024 



How Rosmini College has given effect to Te Tirifi o Waitangi

 Full staff professional development on Te ao Maori on a weekly basis every Friday 

morning. 

 Social Science staff professional development on the integrafion of the new Aotearoa 

New Zealand Histories into the curriculum. 

 Use of karakia and waiata in staff meefings. 

 All important visitors to the college are met with either a Whakatau or a full Powhiri. 

 Te Reo Maori is taught at all levels of the college from Year 7 to 13 as either a core or 

opfion subject.

 The college has four Maori on the staff all of whom have been employed in the last 

four years. Two of these hold senior posifions in the college, one of which is the 

Deputy Headmaster. 

 Te Ropu Raugatura group has a hui with parents and whanau on a regular monthly 

basis to enable communicafion with Maori stakeholders and is evidence of parent 

and whanau involvement in learning partnerships. 

 A morning Kapa Haka group trained by both internal and external coaches. 

 A twelve person Maori advisory group among the staff. 

 Signage throughout the school explaining Whanaungatanga Kaufiatanga and 

Mauaakitanga. 

 All school celebrafion of Matariki.

 Matauranga Maori and Mana Orite programme to enhance Maori students provided 

by external providers on a weekly basis. 
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